2,

HAABHI OCBITHI KYPCWA/MPOTPAMI 3 MIATAHb
FEHZEPHOI PIBHOCTI 151 AEPYKCNY)XKBOBLIIB

LY

JEMAPTAMEHT CMELIA/TI3OBAHOI MIATOTOBKM TA KIHOMOMYHOMO 3ABE3MEYEHHS AEPYXMUTC/TY)XXBN




1. [lenapTamMeHTOM cnewiani3oBaHOl MiArotoBKM Ta KIHOMNOMYHOro 3abesneyvyeHHs MigroToB/ieHO
marepiany OUCTaHUIAHUX [HTePaKTUBHUX KYPCiB 3 MiABULLEHHS 00i3HAHOCTI MUTHWKIB 3 MUTaHb
reHAepHol piBHOCTI Ta BMPOBaXeHHA reHAepHUX MigX0AIB Y IXHIO NOBCAKAEHHY po6OTY:

- «["eHaepHa piBHICTb Y [lepXKaBHiii MUTHI CNyX0i YKpaiHn»

- «J1igepcTBo 6e3 reHAepHNX CTEPEOTMNIB B MUTHUX OpraHax™ ans nocafoBux ocio JepXXMUTcny»xbm Ta
IT TepuTOpiaNbHMX OpraHie»

MoOynb 2: rEHOEPHI CTEPEOTUINA B NIAEPCTBI: AK BOHU

OBMEXYHOTb MOTEHUIAN
V dpyveomy modyai ducmanyitinozo xypey «/lidepemso
fe3 ceHdepHUX CHMEpeomunis 6 MUMHUX —OpPeaHaxy
poseianemo, Ak  cendepHi  cmepeomunu  CVIMMEBO
BIAUBAIONTL HA  CHPUUHAMINMA NCIHOK AK  1i0epox,

cmeopioioul Q0damrosl bap'ept ma ynepeoincenms.
Afndiins Ao ssmmmnn somansimassan idas s i o

€ YA KHUMNCKa, A Nl
dicmamucs GEPLLLHIL
memu. Maw na Vedas

JHLHEH b NOYUHAION b,
HULLY YO KHUMNCKY 0.
Jicinka - Koiezd, op)
GHECOK V' po3Oy00sy

ghaxmopu s HCIHOK
YOROBIKAM HEPCBKI 3

Obepims 6I0N0EIDL HA 3aNUMAHHA

I Hacrineku, na sy  OyMKY,  2endepui  cmepeomunu  SRIUBWOMb — HA
npedcmasieHicns HCIHOK HA KePIBHUX ROCadax ¥ 0epicasrux yemanosax?

A Hi, He BNNUBaKOTbL 30BCIM

F* mmis marmriirm m T smrsa s e s raafiimis e srm el —————



2. Kypcu Ha nnatdopmi BMO CLICK! (goctyn Hanae OCIMK3 Oep>XXMUTCNyX6m):

- 3ara/lbHMin Kypc 3 00i3HaHOCTI 3 NUTaHb FeHAEPHOT PIBHOCTI, AKUA MICTUTb BIAOMOCTI LLOA0

MPaKTUYHOI peanisauii reHgepHOi PIBHOCTI Ha MWUTHWLI, a TakOXX 3HaMOMMUTL I3 IHiLiaTUBaMW,

3anyweHnmm BMO gna nigTpyMMKn Liel nporpamu;



- MPOCYHYTUI KypC «3anpoBayKeHHs1 TeHAEPHOT PIBHOCTI Ta IHKMH3UBHOCTI Ha MUTHWULI»
(Implementing Gender Equality and Inclusion in Customs), ikuii po3po6/1eHO Ha OCHOBI IHCTPYMEHTY
BMO 3 opraHi3auiinHol OUiHKKM reHaepHoT piBHocTi (GEOAT), pekOMeHOO0BaHO BXe MiC/s

NPOXO4KEeHHSA 3aranbHoro kypcy BMO 3 reHepHUX NnTaHb.

3. Kypcu Ha nnatopmi oHnainH-ocsiTY EdEra:



- «[eH/IepHO OpIEHTOBaHMIA NiAXia y 6L04XKETHOMY MPOLIECI»



- «KIiHOYe nigepcTBO Ta MONITUYHA y4yacTb XXIHOK» hitps://courses.ed-era.com/courses/course-
v1:NDI EdEra+1.1+2021/about



https://courses.ed-era.com/courses/course-v1:NDI_EdEra+1.1+2021/about
https://courses.ed-era.com/courses/course-v1:NDI_EdEra+1.1+2021/about

4. Kypcu Ha nnatdopmi OHNanH-ocBiTM Prometheus:

- «KIiHKM Ta 4O/I0BIKMW: reHaep ansa BCIX»
https://courses.prometheus.org.ua/courses/IRF/101/2015 T2/about



https://courses.prometheus.org.ua/courses/IRF/101/2015_T2/about

- «$¥1 3Hato reHgep»

https://courses.prometheus.org.ua/courses/course-v1:UNW+GENDER101+2020 T3/about



https://courses.prometheus.org.ua/courses/course-v1:UNW+GENDER101+2020_T3/about

- «I‘eH,qepHo OPIEHTOBAHE OKOMKETYBAHHA 4151 PO3BUTKY rpoMa/l»
https://courses.prometheus.org.ua/courses/course-v1:AMU+GOB101+2018 T3/about

PROMETHEUS fucomo:

FeHAepHO opieHTOBaHE BHOAXKETYBAHHA AN PO3BUTKY rpomMas,

Kypc Mporpec faTtu  O6rosopeHHA

A Kypc / TuxaeHb 1. Mogyne |. TeHAepHO opieHTOBaHE SIOAXETYEBaHHSA | 4n8 Yoro ... / 1.1, Lo Take reHAepHO opieHTOBaHe BloAxeTyBaH...

< TMonepegHin [

Aonomora | Korzhynskav

®

HactynHwuia >

Bigeonekuia 1

[A Jlogatn U0 CTOPIHKY AO 3aK1aZ0K

1.1. LLlo TaKe reHgepHo opicHToBaHe 6roaxeTyBaHHA ('OB)

@ course-vAMU+GOB101+2018_T3 Moduly_1.1 (Y -

r— flepernat..  Moainutuca

- «[eHOepHa PpIiBHICTb Ta MPOTWUIIA CEKCyalbHMM AOMaraHHAM Yy  BIMACbKOBIN  cepi»

https://courses.prometheus.org.ua/courses/course-v1:Prometheus+GE101+2021 T2/about



https://courses.prometheus.org.ua/courses/course-v1:AMU+GOB101+2018_T3/about
https://courses.prometheus.org.ua/courses/course-v1:Prometheus+GE101+2021_T2/about

A Kypc / fekuisa 1. feHaepHi cTepeoTUNU Ta reHAepHa pieHicTe / 1. Lo Take reHaep i reHAepHi cTepeoTUnN?

< [onepegHin

Bipeo

[ Aogat U CTOPIHKY A0 3aKN3A0K

LLlo Take reHgep i reHAepHi ctepeoTnn?

Lilo Take reHOep i feHAEPHI cTepeoTUnn? o ad

l‘eH A epH a nepernmj._. MoginuTucs
pPiBHIiCTDb

TA NPOTUAIA CEKCYQASIbHUM
AOMAraHHAM
y BiHCbKOBIH chepi

OHNAWUH-KYPC

PROMETHEUS C @3 YouTube

«Cuna piBHMX MoXmBocTeil: WEPS Ha npakTuLli»

C]

HactynHuia >



https://prometheus.org.ua/prometheus-free/implementation-of-womens-empowerment-

principles/?utm_source=facebook&utm medium=social&utm campaign=fb-weps-

01.09.2025&fbclid=lwY 2xjawMiXL9leHRUA2FIbQIXMABicmIKETBta0ZnZkEzZmtmZ1FoR|EXAR44FKmTLRO6fbFenlKb4
h31DcunGKGRDbPICjeA57 LAKJR4vxmT6QMPp7drgg aem xQ3SpKGjyKx ZJAyv5CMNw

AR e . amm

lonoBHa [ Kypcu [ Cuna piBHKMX MOXTMBOCTEN

CH/IA PIBHUX MOXX/IHBOCTEN: WEPS HA
NPAKTUALI

BepeceHb 202D poky

BesKowWwToBHO

PoabrnokyiiTe «Kap'epHi NidhTU» AN >KIHOK — NOYHITL i3 cebel

YaABITh: Ha KoXkHi 100 YonoBikKiB, AKi pobnaTek NeplMi KPOK A0 KepiBHOI NnocaguM, nvwe 81 XiHka
OTPUMYE TaKy Camy MOXMBICTb. Llei gucbanaHc — He BUNagKoBicTb. Lle «3namaHa cxoguHKa», AKy
4yac peMOoHTYBaTMW.

3apecTpyeaTUcA

® CTAPT KYPCY: ® MOBA KYPCY: L
BepeceHb 2025 poky YKpaiHCbKa


https://prometheus.org.ua/prometheus-free/implementation-of-womens-empowerment-principles/?utm_source=facebook&utm_medium=social&utm_campaign=fb-weps-01.09.2025&fbclid=IwY2xjawMiXL9leHRuA2FlbQIxMABicmlkETBta0ZnZkEzZmtmZ1FoRjExAR44FKmTLRO6fbFenlKb4h31DcunGkGRbPlCjeA57_LAKJR4vxmT6QMPp7drgg_aem_xQ3SpKGjyKx_ZJAyv5CMNw
https://prometheus.org.ua/prometheus-free/implementation-of-womens-empowerment-principles/?utm_source=facebook&utm_medium=social&utm_campaign=fb-weps-01.09.2025&fbclid=IwY2xjawMiXL9leHRuA2FlbQIxMABicmlkETBta0ZnZkEzZmtmZ1FoRjExAR44FKmTLRO6fbFenlKb4h31DcunGkGRbPlCjeA57_LAKJR4vxmT6QMPp7drgg_aem_xQ3SpKGjyKx_ZJAyv5CMNw
https://prometheus.org.ua/prometheus-free/implementation-of-womens-empowerment-principles/?utm_source=facebook&utm_medium=social&utm_campaign=fb-weps-01.09.2025&fbclid=IwY2xjawMiXL9leHRuA2FlbQIxMABicmlkETBta0ZnZkEzZmtmZ1FoRjExAR44FKmTLRO6fbFenlKb4h31DcunGkGRbPlCjeA57_LAKJR4vxmT6QMPp7drgg_aem_xQ3SpKGjyKx_ZJAyv5CMNw
https://prometheus.org.ua/prometheus-free/implementation-of-womens-empowerment-principles/?utm_source=facebook&utm_medium=social&utm_campaign=fb-weps-01.09.2025&fbclid=IwY2xjawMiXL9leHRuA2FlbQIxMABicmlkETBta0ZnZkEzZmtmZ1FoRjExAR44FKmTLRO6fbFenlKb4h31DcunGkGRbPlCjeA57_LAKJR4vxmT6QMPp7drgg_aem_xQ3SpKGjyKx_ZJAyv5CMNw

5. MNporpama «PagHuK» «Peani3ayis npuHUMNIB reHAepPHOT PIBHOCTI NPV HadaHHI agMiHICTPaTUBHUX Ta

coujiansHUX nocnyr»  https://radnyk.org/treningi/onlajn-kurs-realizacziya-prynczypiv-gendernoyi-

rivnosti-pry-nadanni-administratyvnyh-i-soczialnyh-poslug/

€ 2 C @& radnykorg/treningi/onlajn-kurs-realizacziya-prynczypiv-gendernoyi-rivnosti-pry-nadanni-administratyvnyh -i-soczialnyh-poslug/ G 2 v = N = 0O @

OHnanH-kypc: “Peanisayisa npuHUMNIB reHaepHoI pIBHOCTI
npv HagaHHi agMiHICTpaTUBHUX i couianbHUX nocayr”

MpoxoaxXeHHA oHAaWH-KYpPCY pekoMeH4oBaHo gnA NpeicTaBHMKIB/ LUk opraHis BAagW Ta MicLLIeBoro caMoBpAgyBaHHA, paxiBUiB/{MHb chepy HagaHHA colianbHWX Ta agMiHICTpaTMBH X
NOCAYr, YNeHiB/KMHbL rpoMajCcbLKWX opradizauii Ta BCix 3auikaBneHwX y Uil TemaTwvui.

PekomeHgauii 3 NpoxodKeHHA OHNaiH-KypCy:
1. KYpc< CKNafaETbea 3 TPbOX TEMATVHHKMX GAOKIB:

- "CouiantHi Ta agMiHicTpaTMBHI NocAyr: 3aKoHoAaBua Gasa”.
MeTa: o3HaloMVTCA 3 6a30BUMI 3aKOHOAABHMVMK AOKYMEHTaMW Ta HaBHUMTKCA YiTKO pO3MeXaBYBaTK NOHATTA “agMiHicTpaTvBHa Nocayra®, “colianbHa nocnyra” Ta “agMiHicTpaTMBHa
nochyra couianbHoro xapaktepy".

- "MOHATTA “TeHALP” Ta "TeHAepHa PIBHICTL".
MeTa: BU3HaYWTV BigMIHHOCTI MK 6i0NOFIYHOK CTATTIO Ta reHAePHOK IABHTVYHICTIO, 3pO3YMITH NPUHLKMA | MeXaHi3M GopMyBaHHRA CTEPeOTHIB Ta AMCKPUMIHALIT Ta oKpecnuTu
ronoBHY MeTy reHaepHoT piBHOCTI.

-“IMnAeMeHTaLiA NPUHUWNIB reHAepHOI piBHOCTI NPWY HaAaHHI agMIHICTpaTUBHWX | colianbHAX nocayr”.
MeTa: po3raaHyTV reHdepHwiA nigxia Ta reHAepHWl aHanis Ak iHCTpYMeHTY peanizauii NpYMHUMNIB reHAepHOT PIBHOCTI Ha Pi3HWX PIBHAX - BeAeHHA KOHKPEeTHOro BUNaaky, potoTa 3
KNIEHTOM/ KOO Ta opraHizauiHo-ynpaBniHCbKWIA (MeHeaKepCbKWi) piBeHb.

2. KoxkeH 610K MICTHTE TeOPeTUHHY HacTVHY, 3aBAaHHA 1A caMoaHanisy, Aki AoNoMoXyTb BaM 3PO3YMITV BAACHY NO3VLIK B KOHKPETHOMY NWMTaHHI, Ta NPakTWYHI Nprknagw, Ak
NpoiNOCTPYIOTh, AK TEOPIA peanisoBYETbCA Ha NpaKTuMLi.

3. MicARA KoxHoro 6RoKy € NWTaHHA ANA NepeBipky 3HaHb. TakoK y KiHLi Kypcy HeobxigHo 6yae ycnillHo BukoHaTh 10 TecToBWX Ta 1 BigkpwTe 3aBAaHHA 4R 0TpUMaHHRA cepTugikaTy.
Aodamox 1 (Frocapiii)

Baxxaemo ycnixy!

reoaer ] (] [ (W) (a3 (o) [aF

1120 eladies


https://radnyk.org/treningi/onlajn-kurs-realizacziya-prynczypiv-gendernoyi-rivnosti-pry-nadanni-administratyvnyh-i-soczialnyh-poslug/
https://radnyk.org/treningi/onlajn-kurs-realizacziya-prynczypiv-gendernoyi-rivnosti-pry-nadanni-administratyvnyh-i-soczialnyh-poslug/

6. OHnarH-Kypc, po3pobneHnii UNFPA, ®oHgom OOH y ranysi HapogoHaceneHHa Ta MiHICTeEpCTBOM

coujianbHOT NOMITUKK YKpailHU «[MeHAepHO 3yMOB/IEHE HACWU/TbCTBO»

https://learn-gbv.mocotms.com/mc/index.php/usr/login/login

€ > C @ learn-gbvmocotms.com/me/indexphp/usr/logindogin

LA | MIMICTEPCTBO M
® e A | COUIANBHOT NOAITMKM  ficcomcrn
i Berwot € L
oo | YKPATHM “f:;:r_w'r
Lieti HasMansHi kypc pospofinesio ®osgom OOH y ranysi kapogoracenes

NN

&

3 MIHICTEPCTEOM COUIANLHOE NONIMT Ypainn 33 Nigrpumc:
NoconecTea Benwoi Bpuranil 8 Yipaii

Bxia y cucremy

Hoein

Mapons

Zabynm napons?

PeccTpauia



https://learn-gbv.mocotms.com/mc/index.php/usr/login/login

7. Kypc 3 nigsuiLieHHs KBanigikauil XapKiBCbKOro HalioHanbHOro yHisepcutety iMmeHi B.H. KapasiHa

«["eHgepHa nonitvka B YKpaiHi», obcar nporpamu: 1,00 (kpegutis EKTC). INpoxomKeHHA Kypcy

nnaTHe i BiAbyBaeTbCA B (hopMaTi OHMaNH-KOHMepeHU i

1:33:32

CTAaTMCTUKA KBOTW reHa niaxia

Hanpsmu po3BUTKY reHAEpPHOI CTaTUCTUKH

Biareopwi (Ctrl+P)

Teraua Binoxous

¥ Terara Biackons

NMwogmmna Koan...



8. Mnatdopma Moodle USG «3anobiraHHa Ta MNpoTWUis CeKCyalbHMM [OMaraHHsiM Ha poboyomy

micui» https://moodle.usg.org.ua/course/view.php?id=94

-

ﬁ YyacHMKM

U BiaszHakm

3AnoBIraHHS TA MPOTUAI CEKCYAAbBHUM
AOMATAHHIM HAO POOOYOMY MiICLL

Ha ronceHy / Mofkypcu [/ 3MNCAHPM

M KomneteHui

B KypHaa ouiHoK

[0 3arasbHe

O Moayas 1
Baw nporpec@
D Moayns 2 & Hosuhu
[ Moayab 3
[J Moayab 4 Moayab 1
7 Cepmdpikar MoayAb 1 - Aekujs 0

[ KopucHi nocuaaHHs MeperaaHsTe AeKUO, LLOO OTPMAMOTIM ADCTYN AD MPAKTMYHMX 30BAQHD.

[ Aochipkenns Ta
my©aikaLLi i Mogyae 1 - NMPQKTMYH 30BACHHS
|[GEREEm] He AoCTyrnHO, SKLLO: AlfAbHICTE MoAYAB 1 - AeKLLA HE MO3HAYEHO BHKOHOHOIO
(O KopWCHI KOHTaKTK

PosrasHbTe HOBEASH! CUTYALT TAQ BU3HAYTE, YW MOXHQA BBAXKATHM L BUNAAKM CEKCYaABHUMMN

# Ha roaoeHy AOMAraHHAMN.

& Ocobuctmii kabiHet
an


https://moodle.usg.org.ua/course/view.php?id=94

9. Ha odhiuiliHomy caliTi Pagu €Bponu B YKpaiHi:
- OHNaWH-Kypc «eHagepHa PIBHICTb Ta reHaepHui MEUHCTPIMIHT (2,5 FOANHMN)»

https://help.elearning.ext.coe.int/course/view.php?id=7172

d=7165

- TpaH... The significance of..  [T] FUNDAMENTAL nep... €% Mepexnag cnosa ‘F... & WCO  « Course: Implementi.. *, ui () Ocobuctuii kabiner @ 274-You

English (en_wp) ~

‘ Home / Enrolment options

e "# Gender Equality and Gender Mainstreaming (2.5 hours)

COUNCIL OF EUROPE

b

Human Rights Education for Legal Professionals
Council of Europe

Brief -_See the source imageVideo @ 2.5 hours

CONSEIL DE LEUROPE Gender equality is central to the protection of human rights, the functioning of democracy, respect of the rule of law and social well-

being. Despite progress in the last decades, effective gender equality is far from being a reality in Europe and violence and
discrimination, primarily against women, persist in many areas. Gender equality is an important area of policy-making and standard-
Duration: 2.5 hours setting, including at the level of the Council of Europe. It is also a research area and an issue that is relevant for society as a whole.

. In the 1990's, a new approach to gender equality was introduced. This was based on the consideration that the extent of existing
Available for free inequalities required taking this issue into account in all areas, in order to truly address the structural and pervasive nature of gender
on the HELP inegualities. This “gender mainstreaming approach” aims at integrating the needs and situations of women and men in all their
diversity at all levels and at all stages, by the actors normally involved in policy-making (including in projects and organisational
development). Gender mainstreaming is implemented alongside specific measures for the advancement of women and aims at
designing better palicies by grounding them in the situations and lived experiences of the people who should be at the centre of those

Statement of Accomplishment policies.

H E LP O N |_| N E COU RSE START C U RSE @ Implementing a gender mainstreaming strategy requires that all actors working on policies and projects have some knowledge about

gender equality. This includes notions regarding the existing situation in terms of sharing, between women and men in all their
diversity, of resources, power and access to rights, common knowledge regarding gender-related concepts, as well as International
and European standards and an insight into how to implement a gender analysis.

e-leaning platform

. For more information about the standards and activities of the Council of Europe in this area, please consult the gender equality
Council of Furope & website.

i

]

Human Rights Education for Legal Professionals (HELP) Programme 2024 About the course


https://help.elearning.ext.coe.int/course/view.php?id=7172

- OHnanH-kypc HELP «[ocTyn »XIiHOK A0 npasBocyaas» https://www.coe.int/uk/web/kyiv/help-

access-to-justice-for-women

HUMAN RIGHTS DEMOCRACY RULE OF LAW ABOUT US ~ Connecta Q

COUNCIL OF EURDPE

Odic Pagn €EBponu B YKpaiHi

ronoeHa Paaa €eponu HoBWHK Ta 3axogum ~ MporpamMu Pecypcn KOHTaKTK

OHnanH-kypc HELP [octyn XiHOK 40 NpaBoCyAAd

MNepegymoBun

[JocArHeHHs reHaepHol piBHOCTI € NpiopuTeTHUM 3aBaaHHAM Pagw Esponw (PE) Ta il gepxas-yuneHis. Lie nuTaHHA Takox mae
LieHTpanbHe 3Ha4eHHs AnA AoCArHEeHHS METW opradizauil - 3axvucTy npae NauHK, NIATPUMKA 4eMOKpaTii Ta 3bepexeHHs
BEepXOBEHCTBa Npasa. HaBiTe AKWO NpaBoBMA CTaTyC XiHOK y €Bponi MOKPaWWBCA YNPOJOBX OCTaHHIX AeCATUNITb,
CAPaBXHA PIBHICTL MiX XiHKAMW Ta YONOBIKaMW LLie Aaneka Bij peanbHoCTI.

009

PE Ta pgepxaBu-qneHM B3ANW Ha cebe KOHKPeTHI 3000B'A3AHHA WOAO MOAIMWEHHA AOCTYNy XIHOK A0 Npasocyaan i
3anobiraHHs Ta BopoTbbKM 3 HacMNLCTBOM CTOCOBHO iHoK. Ponb daxisuis cuctemw npasocyans y 3abesnevenHi Ta
3MiLHEHHI AocTyny XIHOK A0 NPaBoCyAAn € HANBaXUIMBILLOK B KOHTEKCTI AOCArHEeHHN CrpaBXHbol PiIBHOCTI M rapaHTyBaHHi
PIBHWX Npas ycix NtoAeR y CycninbcTsi.

Lle crano nigrpyHTam gns pospobku kypcy HELP locTyn xiHok Ao NpasocyiAd 3 MeTow AonomorTh ¢axisyam y chepi npasa
3pO3YMITU HPUAWMYHI Ta IHLWI NepeLuKkoAn B A0CTYNI XKIHOK AC NpaBoCyAas i 3aCTOCOBYBATU FeHAEPHO-YYTAME] acnekTh y
CBOIl WoAeHHIA poboTi. Kypc byno pospobieHo TakMM YMHOM, Wob BiH CTaB KOPUCHWM ANA NpauisHWKIB Cy4y,
NpaBOOXOPOHHWX OpPraHis, CoLianbHWX NPayiBHUKIB, HaLoHaNLHWX MPaBo3axUCHWX yCTaHoB (odicie oMbyacMeHis),
opraHizauii rpoMagsHCcbKoro cycninbetea, 3MI Ta iHwwux daxisuis, Ak npautoTs y cdepi reHaepHOT pIBHOCTI.

Kypc Hagae BuYepnHWA ornAag MiKHapoAHWX Ta €BPONEeNCbKWX CTaHAapTiB LWOoAC MpaB XiHOK i reHAepHol piBHOCTI,
npeueaeHTHOro Npaea Ta HanexHwx npaktuk. e nepwwuid kypc HELP, skwii Hagae eaAnHWA pecypc i3 NUTaHb reHaepHol

piEHOCTI Ta nNpaBocynjs, WO OXOMIWE CTaHAapTy, NPeueAeHTHY NPakTWky, 3BT 3 MOHITOPUHIY @ IHCTpymMeHTu
3aKoHOAaBYOro 3abesneyeHHs PE WoA0 LLOro NUTaHHSA.

Temn JOCNIAXYIOTECA 3 NPaKTUHHO! TOUKK 30pY 3 BUKOPWCTAHHAM Npe3eHTalii, iHTepakTUBHWX eKpaHiB, TeCTW 3HaHb Ta
pednekcusHi BNpasu.


https://www.coe.int/uk/web/kyiv/help-access-to-justice-for-women
https://www.coe.int/uk/web/kyiv/help-access-to-justice-for-women

10. Kypcu Ha caiiti UN Women Training Centre: https://portal.trainingcentre.unwomen.org/
I Know Gender 1-2-3: Gender Concepts to get Started; International Frameworks for Gender Equality; and Promoting Gender Equality
throughout the UN System
| Know Gender 4: Women's Economic Empowerment
| Know Gender 5: Women’'s Leadership and Decision Making
| Know Gender 6: Violence against Women and Girls
| Know Gender 7: Gender Equality in the World of Work
| Know Gender 8: Gender Equality and Education
I Know Gender 9: Sexual and Reproductive Health and Rights
| Know Gender 10: Gender Equality in Emergencies
I Know Gender 11: Women, Peace and Security
| Know Gender 12: Sexual and Gender Diversity: A Matter of Human Rights
| Know Gender 13: Trade and Gender Equality
| Know Gender 14: Gender Equality and VVoluntarism
| Know Gender 15: Gender and sustainable industrial development
| Know Gender 16: Gender Equality and Migration
| Know Gender 17: Gender Equality and Organized Crime
How To Series - Module 1: Implementing Gender Equality Markers
How To Series - Module 1.1: Implementing Gender Equality Markers — Coding Definitions
I know Gender how to Series 2: Gender Equality and Sustainable project management
| know Gender how to Series 3: Mainstreaming Gender Equality in Infrastructure
How to 4: Mainstreaming Gender Equality in Procurement
How to Series 5: UNCT-SWAP Gender Equality Scorecard
| Know Gender 16: Gender Equality and Migration
Gender Analysis for Digital Inclusion
2030 Agenda for Sustainable Development and Gender Equality
Gender and Disarmament
Results-Based Management (English)

Understanding violence against women and girls
Violence Against Women Migrant Workers



https://portal.trainingcentre.unwomen.org/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-1-2-3-gender-concepts-to-get-started-international-frameworks-for-gender-equality-and-promoting-gender-equality-throughout-the-un-system/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-1-2-3-gender-concepts-to-get-started-international-frameworks-for-gender-equality-and-promoting-gender-equality-throughout-the-un-system/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-4-womens-economic-empowerment/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-5-womens-leadership-and-decision-making/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-6-violence-against-women-and-girls/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-7-gender-equality-in-the-world-of-work/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-8-gender-equality-and-education/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-9-sexual-and-reproductive-health-and-rights/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-10-gender-equality-in-emergencies/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-11-women-peace-and-security/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-12-sexual-and-gender-diversity-a-matter-of-human-rights-3/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-13-trade-and-gender-equality/
https://portal.trainingcentre.unwomen.org/product/know-gender-14-gender-equality-voluntarism/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-15-gender-and-sustainable-industrial-development/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-16-gender-equality-migration/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-17-gender-equality-and-organized-crime/
https://portal.trainingcentre.unwomen.org/product/how-to-series-module-1-implementing-gender-equality-markers/
https://portal.trainingcentre.unwomen.org/product/how-to-series-module-1-1-implementing-gender-equality-markers-coding-definitions/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-how-to-series-2-gender-equality-and-sustainable-project-management/
https://portal.trainingcentre.unwomen.org/product/i-know-gender-how-to-series-3-mainstreaming-gender-equality-in-infrastructure/
https://portal.trainingcentre.unwomen.org/product/ikg-how-to-series-module-4/
https://portal.trainingcentre.unwomen.org/product/unct-swap-en/
https://portal.trainingcentre.unwomen.org/product/gender-equality-transportation/
https://portal.trainingcentre.unwomen.org/product/gender-analysis-for-digital-inclusion/
https://portal.trainingcentre.unwomen.org/product/2030-agenda-sustainable-development-gender-equality/
https://portal.trainingcentre.unwomen.org/product/gender-and-disarmament/
https://portal.trainingcentre.unwomen.org/product/results-based-management/
https://portal.trainingcentre.unwomen.org/product/understanding-violence-against-women-and-girls/
https://portal.trainingcentre.unwomen.org/product/violence-against-women-migrant-workers/

11. (nnaTHWY) Kypc Ha nnaTgopmi OHNainH-ocBITKU Coursera Ta YHIBepCUTETY TOPOHTO «IleHfepHa

aHaniTuka: eHfgepHa pPIBHICTb 4epe3 IHK/I3MBHUIA AM3ailH» https://www.coursera.org/specializations/gender-

analytics

For Individuals For Businesses For Universities For Governments

Coursera What do you want to learn? @ Online Degrees  Careers @ ﬂ m

(@ > Browse > Business » Leadership and Management

Discover new skills with 30% off courses from industry experts. Save now. X

UNIVERSITY OF
TORONTO

Gender Analytics: Gender Equity through
Inclusive Design Specialization

Become an Expert in Gender-Based Analysis. Apply inclusive analytic techniques and human-centred design to

generate innovative products, services, processes and policies using intersectional gender-based insights.

wf’al Instructors: Sarah Kaplan +7 more
(@

Enroll for free Try for free: Enroll to start your 7-day full access free trial
Starts Sep 15

8,835 already enrolled

Included with COUrsera « Learn more

5 course series

4.8 %
Get in-depth knowledge of a
subject

Beginner level 4 weeks to complete Flexible schedule
(423 reviews) Recommended experience @ at 10 hours a week Learn at your own pace



https://www.coursera.org/specializations/gender-analytics
https://www.coursera.org/specializations/gender-analytics

12.

Open Online Course

on Gender

https://unccelearn.org/course/view.php?id=39&page=overview
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https://unccelearn.org/course/view.php?id=39&page=overview

13.

Human Rights

https://alison.com/course/equality-diversity-and-human-rights

2 )
= q & Join millions using the Alison App - faster, easier, and made for learning on the move... g

& ALISON | o youmamo eam =

= Explore Courses v Claim Your Certificates
EMPOWER YOURSELF

Find Jobs & Careers v More ~

-
k¢
i

Course Details Alison Certificates Course Reviews Explore Careers About Publisher

Home - Personal Development - Diversity » Equality, Diversity and Human Rights

Equality, Diversity and Human Rights

Explore the practical legal aspects of equality, diversity and human rights in the UK in this free online
law course.

Equality and diversity must be promoted in order to build a just and inclusive society in which we are all
treated with dignity and afforded equal opportunities regardless of identity. We explain the concepts of
human rights and go over the UK’s laws and regulations governing equality and diversity. We also show

you how to effect positive change in your personal and professional life as you overcome discrimination
o BeciNNER and bias based on identity.

Equality, Diversity and Human COURSE PUBLISHER

Trainers in personal development

® 7,119 Learners already enrolled

1h 128 €5 155 T Notinterested

% Rate This Course & Get Better Recommendations!
© 1.53AvgHours

19 Loved This! oY Liked This! Q) Not Interested
g CPD Accredited

What You Will Learn In This Free Course

@ Distinguish between the various act... @ List the rights of individuals once...

(nnaTHUn ceptudikart) Kypc Training Facility UK Ha nnatcopmi Equality,

Diversity and


https://alison.com/course/equality-diversity-and-human-rights

